Breanking Burriers:
Women in Fitness &
Equity

Women face systemic barriers in fitness and sports, including unequal pay, lack
of media representation, safety concerns, and gender bias in leadership. These
challenges discourage participation, limit career growth, and negatively
impact women's health and well-being.

Rey Statistits in
Disparities

» Pay Disparity: Female athletes earn 60-90% less than male

—athletes in major sports (Gersch, 2021).

« Media Representation: Only 4% of sports media coverage
focuses on female athletes (Antunovic & Bartoluci,2023).

« Safety Concerns: 65% of women report feeling unsafe
exercising alone outdoors (Barker et al., 2022).

« Gym Harassment: 71% of women have experienced
uncomfortable encounters at gyms (Sharon-David et al.,
2021).

» Lack of Leadership: Less than 10% of head coaches in men’s
sports are women (LaVoi & Silva-Breen, 2022).

Why This Matters

These disparities result in fewer opportunities,
lower participation rates., and health consequences:
Lower Engagement: Fewer role models and unsafe
environments discourage women from sports and
fitness. &L
Health Impact: Limited access to fitness
contributes to higher rates of chronic disease in
women,

Financial Loss: Equal investment in women's sports
could generate billions in revenue and sponsorships.

Accessibility & Indusion

Many gyms and sports programs are not designed to be
inclusive for women of all backgrounds, body types, or

abilities.

High costs of gym memberships, personal training, and sports
gear create financial barriers for many women.

Cultural and religious considerations (e.g.. lack of women=
only gym spaces or modest workout attire options) limit
participation for some groups.

Maternity & Postpartum Fitness: Limited programs support
women returning to fitness after pregnancy, despite its
importance for recovery and well-being.

Cull To Action

« Support Women's Sports - Watch, attend,
ond advocate for equal pay.

« Promote Safe Spaces - Push for safer gym
environments and outdoor fitness areas.

 Increase Representation — Encourage
female leadership in coaching and
sponsorships.




